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NETAJI SUBHASH ENGINEERING COLLEGE
BASIC ENGINEERING AND SCIENCES

SOFT SKILL DEVELOPMENT TRAINING
REPORT FOR YEAR : 2017-18

Apart from imparting regular language training modules, the Soft Skill training sessions emphasize on the
enhancement of the intra and interpersonal skills of the students.Soft skills pertain to all personal attributes that
remain indicative of the high level of emotional intelligence. Unlike hard skills, which describe a person's technical
skill set and ability to perform specific tasks, soft skills are broadly applicable across job titles and industries. It is
often said that hard skills will get you an interview but you need soft skills to get -- and keep - the job. Good
manners, optimism, common sense, a sense of humour, empathy and the ability to collaborate and negotiate are all
important soft skills. Other soft skills include situational awareness and the ability to read a situation as it unfolds to
decide upon a response that yields the best result for all involved. Through soft skill training sessions, an individual
aims to develop a wide variety of skills starting from communication skills to working in different environments,
developing emotional sensitivity, learning creative and critical decision making, developing awareness of how to
work with and negotiate with people and to resolve stress and conflict in ourselves and others. The uniqueness of
these training sessions lies in how a wide range of relevant issues are raised, relevant skills discussed and tips for
integration provided in order to make candidates effective in workplace and social environments. The key areas thus
addressed focus conversation skills, group skills, persuasion skills, presentation skills, critical and creative thinking,
emotional skills, positive thinking and vocational skills.

Business leaders across the globe value technologists who have soft skills or people skills because they have an
empathetic understanding of people and their surroundings. This enables them to communicate effectively with the
audience at hand. Although many individuals inherently possess these abilities, others must work to develop them to
acquire and sustain their goals in life. The facilities and programmes provided in the Language Laboratories enable
the learners to develop skills that aim to make them competent professionals to face the highly competitive corporate

world.

Soft Skill Programme- 2017-18 Odd/Even Sem

Soft Skill Industry 3 Year
Readiness 6" Sem. | B.Tech (All streams)
Soft Skill Freshers’ I* year
Induction [*'Sem B.Tech (All streams)
Programme ]
Soft Skill Value Added I year
Training 2"sem | B.Tech (All streams
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NETAJI SUBHASH ENGINEERING COLLEGE
BASIC ENGINEERING AND SCIENCES
SOFT SKILL DEVELOPMENT TRAINING
REPORT FOR YEAR : 2015-16
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Soft Skill Programme- 2015-16 Odd/Even Sem
Name of the | Paper Code | Sem- Sem- - | Streams
Paper Odd Even
Soft Skill Beyond 37 Year | B.Tech (All Streams)

Curriculum 6"Sem
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